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MET'’s Institute of Pharmacy

ACTIVITY REPORT
Name of Activity- In-house activity for awareness of POSH Act 2013
Day and Date: Thursday, 16/08/2026 Courtesy - MET’s IOP
Partici Staff Students | Class and Course
articipants :
18 304 Girl students of MET’s Institute of Pharmacy, Adgaon Nashik.

Details of the Program: Girl's Student Council with help of Internal Complaint Committee of BKC MET’s Institute
of Pharmacy, Adgaon, Nashik had conducted an in-house activity on ‘Awareness about Sexual Harassment of
Women at Workplace (Prevention, Prohibition and Redressal) Act, 2013’for girl students of Pharmacy. The session
was conducted by Dr. Gitanjali Deokar madam who is HOD of Pharmaceutical Quality Assurance Dept. as well as Presiding
Officer of Internal Complaint Committee at BKC, MET’s IOP, Adgaon Nashik. As directed by the presiding officer of ICC, we
conducted a survey by providing concise PDF containing information about history, significance and guidelines and penal
e)visions of POSH Act 2013. The responses were collected and analyzed and further discussion with the students were done
Program Objective Achievement

PO1 Pharmacy Knowledge PO7 Pharmaceutical Ethics

PO2 Planning Abilities PO8 Communication 7
PO3 Problem Analysis v | PO9 The Pharmacist and society 7
PO4 Modern Tool Usage PO10 Environment and Sustainability /
POS Leadership Skills / PO 11 Lifelong Learning /
PO6 Professional Identity

Objective of the | To make audience aware about Sexual Harassment of Women at Workplace
Activity (Prevention, Prohibition and Redressal) Act, 2013

Photos of the event:

Heve you read the sttached Gocurment? Old you know ebout POSH Act 2013 before? Wae this informanon useful 10 you?
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POSH ACT 2013 Awareness Survey
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Tanvi ganesh chavhan

Lahkshita Choudhury

Shaikh Shabana A Rsheman

Asmita Sharad Avhad
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Harshada Temkar

Pooje Choudhary

Ma_ Pratikshs Narayan Sonwane

Kasturl Kirsn Erande

Arplita Ajey Kulthe
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POSH ACT 2013 Awareness Survey
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! Have you read the attached document? (O copy chart
l\ 112 responses
@ Yeos
| oNo
l
lﬁ POSH Act 2013 Awareness rough form (3 ¥ © © b ¢ © & | Puwished I I
Questions  Responses @)  Settings
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@ Yes

@ | have heard about #

|
' What is the full form of POSH Act 20137 Where did you leam about POSH Act 2013 for the first

@ time?
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What is the full form of POSH Act 20137 Where did you learn about POSH Act 2013 for the first
ume?
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Prevention of Sexual Harssmert

The N\l form of the POSH Act I6 the Sexusi Harassment of Women ot Workpiace (Prevention, Prohibition
and Redsensal) Act, 2013.

Prevention of Saxusl Harsssment of Women st Workplace Act, 2013
Lesmed from o and legal

Pravention of sezusl harsssment of women sl workplace ol work
Prevention of Sezusl 1eresment of women s workpleces Act
Prevention of sexusl harrssment

POSH stancs lof of Sexusi of women st Act, 2013
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POSH ACT 2013 Awareness Survey
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What this act provides to women?
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@ Legal framework for prevention,
prohibiion and redressal of sexual
harassement

@ Workplace safety in formal sectors

@ Workplace safety in informal sectors

@ All of above
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What is ICC? What kind of workplaces are required to establish ICC?
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?' of Wo at Workp! ( ion, Prohibition and Redressal Act, 2013)). Its main purpose
| IS to receive, investigate, and resolve plaints of sexual har at the
| Int C c ittee (ICC): Corp Offices & Businesses,
i field, Govt organization
|
ICCis | p :
| - M Y for all with 10 or more employees to
| have an iCC.
- Covers all types of (offices, h NGOs,
| etc).
| - protects women from physical, verbal, and online
harassment.
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Q Staning or gestures
Which basic rights are highlighted by establishment of POSH Act 2013? (O copychart
112 responses
@ Right 1o safety
@ Right to complain without fear
@ Right o confidentiality
@ Right o fair action
@ All of above
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Questions  Responses @D settings
What is our responsibility and role for our
112 responses

own safety?

To remain aware, responsibl. 0 Or ourselvi ici i i
3 et ak up f ursel
\ . e, abl spe. P o es and others, and participate ir DUth

To complain if any harassment occur

To care of ourselves and aware of inappropriate activities complaint to nearest police station
Be aware, speak up, support others, join awareness program

Be aware speak up support others

To stay aware, speak up against inappropriate behavior, report incidents promptly, and contribute to a safe
and respectful workplace environment.
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Was this information useful to you? [0 Copy chart

112 responses
@ Yes
® No
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Useful for the progress and safety of wome]

The POSH Act 2013 is a significant step towards a safe and respectful workpl, 1t protects

women from sexual harassment and promotes dignity, equality, and confidence In the workplace.

The POSH Act 2013 Is an important law that helps create a safe, ful, and secure for

women. It protects employees from sexual harassment and ensures that complaints are handled fairly
through the Intemal Complaints Committee (ICC). This law promotes equality, dignity, and confidence

among employees,

IT's very useful information for us
s need of ime
I8 s very heipful {or every girl and women at school, college and work places .

“In my opinion, the POSH Act, 2013 ls an important lsw that helps create a safe, respectful, and
harassment-free environment for women in | and workpl. It

the dignity
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POSH Act 2013 Awareness

READ THE PDF HERE

https://drive.google.com/file/d/1 VRzI_QMWmMmNOLDkFoTgC10piSTPr7zp7f/view?usp=sharing

Full name *

Dr. Sunita Narendra Surse

M-Pharmacy

B-Pharmacy
D-Pharmacy

O
O
O phamD
O
@

Faculty/staff/members of Institute

Name of College

MET's Institute of Pharmacy, Nashik

PRINCIPAL
Adgaon, Nashik-3.

MET's Institute of Pharmacy

https.//docs.qooale.com/forms/d/1HYoVivPCG iTnYCFOmMS3D708X 6vGNil 80OvcuACToledit?pli=1#response=ACYDBNIJFMNWUG-ZS~IIAZ... 1/4



L“ POSH Act 2013 Awareness

A you know about POSH Act 2013 before? *

' O no
@ Yes

O I have heard about it.

What is the full form of POSH Act 2013? Where did you learn about POSH Act 2013 for the  *
first time?

c Prevention of Sexual Harassment of Women at WorkplacevAct. In news

What this act provides to women? *

o Legal framework for prevention, prohibition and redressal of sexual harassement
(O Workplace safety in formal sectors
O Workplace safety in informal sectors

(® Allof above

<

What is ICC? What kind of workplaces are required to establish ICC? *

It is Internal Complaints Committee and required to establish at all workplaces with 10 or more

employees

it?pli= -28--1iAZ... 2/4
httos.//docs.aooale.com/forms/d/1HYoVivPCG iTnYCFOmS3D708X 6vGNil 80OvcuACTo/edit?poli=1#response=ACYDBNIJFMNWUG



POSH Act 2013 Awareness

ablishment of ICC is mandatory for organization with more than x

/ O 5employees
@ 10 employees

(O 10 or more emplyees

If you have read the document attached with this form, please mention the behavior that *
describes ' Sexual harassment'.

non-consensual touching, inappropriate comments, staring or gestures, online messages, etc.

Which basic rights are highlighted by establishment of POSH Act 20137 *

Right to safety

Right to complain without fear
Right to confidentiality

Right to fair action

All of above

©@ O00O0

©

What is our responsibility and role for our own safety? *

’ awareness, speaking and to support others

ADGAON

NASHIK-3
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3’4



POSH Act 2013 Awareness

Write down your opinion about the POSH Act 2013. *

Women should feel saf.e‘_vyyhilgyvqr_k_ivng without fear and with her highg§f§ V§}§iﬁl.l§_,__intgll}ep‘t_ra'r‘l_g_i_“_c_:gqfidence

<

Write own suggestions if any about the implementation of the POSH Act 2013. *

Conduct awareness programs and having meetings for this - S

This form was created inside of Mumbai Educational Trust.

Google Forms
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I POSH Act 2013 Awareness

/

/ POSH Act 2013 Awareness

/ © READ THE PDF HERE

https://drive.google.com/file/d/1VRz_QMWmNOLDkFoTgC10piSTPr7zp7f/view?usp=sharing

Full name *

Srushti Vikas Dhuldhule

€

Course *

(® M-Pharmacy
(O B-Pharmacy
O PharmD

O D-Pharmacy

O Faculty/staff/members of Institute

Name of College

METs institute of pharmacy nashik

Have you read the attached document? *

' AL
N’ETS Maouisie gf PharTnaC}’
Adgaon, Nashik-3
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! POSH Act 2013 Awareness

O | have heard about it.

What is the full form of POSH Act 2013? Where did you learn about POSH Act 2013 for the *
first time?

Prevention of Sexual Harassment
of Women at Workplace Act. | learn it from document provided by college

What this act provides to women? *

Legal framework for prevention, prohibition and redressal of sexual harassement
Workplace safety in formal sectors

Workplace safety in informal sectors

®@ O 0O

All of above

What is ICC? What kind of workplaces are required to establish ICC? *

Internal Complaints
Committee (ICC) Ensures a safe and respectful campus environment.

- Encourages awareness through workshops and policies. Places like offices, hospitals, NGOs, are
required to establish ICC

Aty )4 me pal€-COM/fOrms/d/AHYOVIVPCG iTnYCFOmMS3D708X ByGNil egovcuAcTO"’“"?Dllﬂ”regponse=ACYDBthawL2xna7quwnR . 2/4



# POSH Act 2013 Awareness

£

/
,éblishment of ICC is mandatory for organization with more than *

/
/ (O 5employees
{

/ (O 10 employees

/ ® 10 or more emplyees

If you have read the document attached with this form, please mention the behavior that *
describes ' Sexual harassment'.

Includes Unwelcome Behaviour Like:
/@ .
* Unwanted touching,
* Inappropriate comments/jokes,
* Staring or gestures,
* Online harassment.
Making uncomfortable behaviour to a women making closeness without consent of women 7

Which basic rights are highlighted by establishment of POSH Act 20137 *

Right to safety
Right to complain without fear
Right to confidentiality

Right to fair action

@ O O 0O

All of above

What is our responsibility and role for our own safety? *

Be aware - Speak up - Support others - Join awareness programs

e

https://docs.aooale.com/forms/d/1HYoVivPCG iTnYCFOmS53D708X 6vGNil 8oOvcuACTo/edit?pli=1#response=ACYDBNhm8wL2xia7uNaWhR... 3/4




POSH Act 2013 Awareness

this information useful to you? *

Write down your opinion about the POSH Act 2013. *

Such acts are necessary in current lifecycle which give u rights to safety and confidentiality

C‘

Write own suggestions if any about the implementation of the POSH Act 2013. *

Make it more available tq public and make laws more strict

This form was created inside of Mumbai Educational Trust.

Google Forms
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